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NJDOL – Business Services
BUSINESS ENGAGEMENT



NJDOL Business 
Engagement

Job Posting & skill matching to available talent

Job fairs

Training needs assessment 

Wage and employment information

Connection to NJDOL funded training 
opportunities



NJDOL – Business Services WORKFORCE 
SECTOR STRATEGIES



NJDOL Industry Partnerships

Industry Partnerships are a 
vehicle for mobilizing 
business leaders from 
specific regions to collaborate 
with public partners in 
resolving workforce, 
economic and education 
challenges impacting New 
Jersey industries.



NextGen Sector Strategies Model

Industry 
Driven



NJDOL – Funding Opportunities & 
Registered Apprenticeships



Registered Apprenticeship

A Registered Apprenticeship program 
is approved by USDOL and is an 
industry-driven structured training 
program that allows an apprentice to 
earn while they learn.  A minimum of 
144 hours of related technical 
instruction (classroom training) and 
2,000 hours of on-the-job (OJT) 
learning are required for each year of 
the occupation. 

The complexity will dictate the length 
of the registered apprenticeship 
program ranging from 1 to 5 years.

Benefits to Registered 
Apprenticeship 

Quality Standards Reduced Turnover 

Increased Worker 
Productivity

Builds a Company's 
Skills Base

Pipeline of Skilled 
Workers/Succession 

Planning



Grant Programs

UPSKILL – NJ Incumbent Worker Program

Innovation Research Fellowship Grant

Opportunity Partnership Grant (OPG) 

Growing Apprenticeship in Nontraditional Sectors (GAINS)

Pre-Apprenticeship in Career Education (PACE)

On-The-Job Training (OJT)



Grant Programs

i

UPSKILL – NJ Incumbent Worker Program

This Upskilling/Reskilling training program helps defray the cost of training 
existing employees. Upskill grant funds are competitively awarded to NJ 
employers to provide up to 50% cost reimbursement assistance (maximum of 
$500,000 per single employer or per consortium applicant) to train current 
employees to meet current and future occupational skill requirements.

Innovation Research Fellowship Grant

The IRFP grant funds are provided to support technological research and the 
innovation ecosystem in New Jersey and to encourage Ph.D. candidates and 
graduates to continue their research in fellowship with New Jersey’s science and 
technology companies. The Fellowship grant is a two-year contract supporting 
up to $85,000 in salary in year one and up to $95,000 in year two.  The grantee 
must pay at least $25,000 in salary out of their own funds by year two.

Opportunity Partnership Grant

The OPG grant is to assist displaced/dislocated workers in securing employment 
by providing occupational training in industry sectors recognized and driven by 
employers' needs. The goal of the OPG training program is to re-connect training 
participants with gainful employment that offers them a sustainable wage.

http://careerconnections.nj.gov/careerconnections/hire/training/opportunity/opportunity_partnership_program_for_businesses.shtml


Grant Programs

Growing Apprenticeship in Nontraditional Sectors (GAINS)

The purpose of the GAINS program is to promote the expansion and 
development of United States Department of Labor (USDOL) approved 
Registered Apprenticeship programs that drive economic development through 
skills and educational attainment and create pathways to better-paying careers 
and advanced credentials.

Pre-Apprenticeship in Career Education (PACE)

The purpose of the PACE Program is to prepare individuals to enter different 
career pathways and succeed in Registered Apprenticeship programs. These pre-
apprenticeship programs have a documented partnership with at least one 
Registered Apprenticeship program sponsor that is committed to hiring from the 
pre-apprenticeship program within 18 months from the start of the contract 
period. 

On-The-Job Training (OJT)

The OJT program encourages employers to hire new workers by assisting them 
with the costs of training. Participants get a paid job, training, and an 
opportunity to learn a new skill, while the employer receives 50% wage 
reimbursement for up to 26 weeks or $10,000 based on an approved training 
program.



Workforce system

County Workforce

Development Boards

Local One stop

Centers/American Job Centers

COUNTY WORKFORCE 
DEVELOPMENT BOARDS

LOCAL ONE STOP 
CENTERS/AMERICAN JOB CENTERS

Local%20WDBs%20-%20https:/www.nj.gov/njsetc/localwdb/find
Local%20WDBs%20-%20https:/www.nj.gov/njsetc/localwdb/find
https://www.nj.gov/labor/career-services/contact-us/one-stops/
https://www.nj.gov/labor/career-services/contact-us/one-stops/


Workforce 
system for 
Recruitment 
& Training



We are here to 
support you!

Howard Miller, Assistant Director

Business Engagement and Sector Strategies

Howard.Miller@dol.nj.gov

609-984-4437

Department of Labor and Workforce Development 
(nj.gov)

Grants

mailto:Howard.Miller@dol.nj.gov
https://www.nj.gov/labor/employer-services/business/
https://www.nj.gov/labor/employer-services/business/

	Slide 1: Business Services -  Business Engagement  & Sector Strategies
	Slide 2: NJDOL Business Services
	Slide 3: Labor Market Information - Examples
	Slide 4: Labor Market Information - Examples
	Slide 5: NJDOL – Business Services
	Slide 6: NJDOL Business Engagement
	Slide 7: NJDOL – Business Services
	Slide 8: NJDOL Industry Partnerships
	Slide 9: NextGen Sector Strategies Model
	Slide 10: NJDOL – Funding Opportunities & Registered Apprenticeships
	Slide 11: Registered Apprenticeship
	Slide 12: Grant Programs
	Slide 13: Grant Programs
	Slide 14: Grant Programs
	Slide 15: Workforce system
	Slide 16: Workforce system for Recruitment & Training
	Slide 17: We are here to support you!

